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A Message from Our CEO

PHIis known forindustry-leading
safety and unwaveringintegrity. At
PHI, being committedtointegrityis
important, but how dowe actually
showit? We follow the Code of
Conductand Business Ethicsand
adhere toits underlying principles.
Thisimportantresource servesasa
guide, helping us do what we know is
right forour company and our
customers—evenwhenbusiness
gets complicated.

Refertoit often, and especially when
youneed to know where to go for
help ortoreportany behavioror
actionthat potentially violates our
Code, ourpolicies, ourlaws and even
ourprinciples.

Ourleadership team, starting with
the Board of Directors, is committed
to following this Code,and we
expectyoutobeaswell.

Remember, customers around the

world are counting onus, and we
cannotlet them down. Withyourhelp
and commitment to integrity, we’ll
never stop bringing them our
absolute best and preserve PHI's
reputation as the safest and best
providerof helicoptertransportation
servicesin the world.

§t &Nt

Scott McCarty
Chairmanand CEO, PHI Group
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A. Purpose & Overview
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PHI, including PHI Group andits
subsidiaries, is one of the world’s
leading helicopterservices
companies. Knownindustry-wide for
therelentless pursuit of safe, reliable
helicoptertransportation, PHI offers
servicesto the offshore, onshore
mining, international, airmedicaland
technical servicesindustries.

The way that we conduct ourselves
and ourbusinessis crucial to our
reputationand success. Our daily
commitmenttointegrity and to
doing things the right way is essential
to maintaining our positionas the
helicopterservice company of
choice forcustomers around the
world. The commitment of every
employee to our principles of
conductis essential to meeting our
goals.

PHICODE OF ETHICS & BUSINESS CONDUCT

The Code of Conduct and Ethics
(“the Code”)is the foundational
resourcein this effort. Itisbotha
tooland a guide, intended to help
every memberof PHI:

+ Complywithapplicable laws,
regulations and company
policies;

 Promoteethicalconductinthe
workplace;

« Addresscommonscenarios
that could ariseinthe course
of business.

B. Who the Code Applies To

This Code applies to all employees
of PHI, and allemployees are

requiredtoread, review and adhere
to the standards of the Code.

Additionally, we expect all of our
partners—including consultants,
agents, suppliers, contractorsand
other third parties—to be apprised of
ourethics and values and to follow
the spirit of our Code, as well as any
applicable contractual provisions,
when working on our behalf.

C. Complying with Laws &
Regulations

PHIlis committed to compliance with
alllaws, rules and regulations that
apply to ourbusiness. That being
said, we understand that new and
difficult questions and situations
may arise. For this reason, we offer
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additionalresources such as annual
training, access to compliance
personnel,open-dooraccessto
supervisors and management and a
compliance hotline.

PHI operates throughout the world, and
we must always consider the different
laws and customs that may applyina
given country. Our Code providesa
minimum standard of conduct forall
employees, regardless of localrules. If
you perceive a conflictbetween our
Code andalocallaw orrequirement, you
should seek guidance fromyour
supervisororthe Compliance
department.

D. Employee Responsibilities

Each of us must take responsibility for
actingwithintegrity, evenwhen this
means making difficult choices. Meeting
ourresponsibilitiesis what enables us to
succeedand grow. Always actina
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professional,honest and ethical manner
when acting on PHI’'s behalf. Know the
informationinthe Code and written
company policies, and pay particular
attentionto the topics that apply to your
specificjobresponsibilities. Complete
allrequired employee trainingin a timely
manner and keep up-to-date on current
standards and expectations.

Report concerns about possible
violations of our Code, our policies or
the law to yoursupervisororappropriate
compliance personnel. Cooperate and
tell the truthwhenrespondingto an
investigation or audit, and never alter or
destroyrecordsinresponseto an
investigation orwhen aninvestigationis
anticipated.

Remember: Noreason, including the
desire to meet business goals, should
ever be an excuse forviolating our
Code, our policiesorthe law.

PHICODE OF ETHICS & BUSINESS CONDUCT

E. Additional Responsibilities of
Managers

PHIlleaders are expectedto meet the
following additional responsibilities:

Lead by example. As a manager, you
are expected to exemplify high
standards of ethical business
conduct.

Help create a work environment that
values mutualrespectand open
communication.

Be aresource forothers. Be
available to communicate with
employees, contractors, suppliers
and otherbusiness partners about
how the Code and other policies
apply to their daily work.

Be proactive. Look foropportunities
todiscuss and address ethics and
challenging situations with others.

Respond quickly and effectively.

When a concernis brought to your
attention, ensure thatitis treated
seriously and with due respectfor
everyoneinvolved.

Be aware of the limits of your
authority. Do not take any action that
exceedsyourauthority. If you are
everunsure of what is appropriate
(and what is not), discuss the matter
withyourmanager.

Only delegate responsibly and
always be cautious when
delegating. Never delegate authority
to any individualwhomyou believe
may engage in unlawful conduct or
unethical activities.

F. Making the Right Choice—Our
Guidelines for Ethical Decision-
Making

Choosing theright thingto dois not
always easy. There may be times when
you will feel under pressure orunsure of
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what to do. Always rememberthat when
you have atough choice to make, you
arenot alone. There are resources
availableto helpyou.

Facing a Difficult Decision?

It may help to ask yourself:

Isit consistent with

Isitlegal? our Code and our
values?
Would | feel Would | feel
comfortable if my comfortable if senior
decision ormy management &
actions were made others within PHI
public? knew about it?

If the answer to any questionis “no” or
“I’m not sure,” stop and seek guidance.

{N4493621.1}
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G. Asking Questions & Reporting
Concerns—the PHI Compliance
Hotline

If you see or suspect any violation of our
Code, ourpoliciesorthe law, orif you
have a questionabout whattodo, talkto
your manager orimmediate supervisor.

If you are uncomfortable
speaking with your manager,
there are otherresources
available to help you, including:

« Anothermemberof management;

* Yourbusinessunit’s compliance
officer;

+ HumanResources;

« PHI's Chief Compliance Officer;

+ The PHICompliance Hotline;

« PHI's Audit Committee.

Remember, anissue cannotbe
addressedunlessitis broughtto
someone’s attention. The Compliance
Hotline web portal and phone line are
available 24 hours, 7 days aweek.

PHICODE OF ETHICS & BUSINESS CONDUCT

An anonymousvoice message canbe
left viathe phoneline or a written
message viathe website.

Whenyou contact the Compliance
Hotline, you may choose to remain

anonymous. Reports willbe treated
equally whether they are submitted
anonymously ornot.

Afteryoumake areport, you willreceive
anidentificationnumber so you can
followup onyourconcern. Your
choosingtofollowupis especially
importantif you have submittedareport
anonymously, as we may need
additionalinformationin orderto
conduct an effectiveinvestigation. This
identificationnumberwill also enable
youto track the resolution of the case;
however, please note that, out of
respectforprivacy, PHIwillnotbe able
toinformyouaboutindividual
disciplinary actions.

Any reportyou make willbe kept as
confidential as possible by the
individualsinvolved with reviewing and, if

necessary, investigatingit. Thismeans
that PHIwillinvolve othersin the
investigation on a need-to-know basis
only.

PHIwillmake every reasonable attempt
to ensure that yourconcernsare
addressed appropriately.Inturn, we
expect that you willuse the PHI
Compliance Hotlineinaresponsible
manner by submitting truthful and
accurateinformationin goodfaith.

THE EXTERNAL HOTLINE NUMBER

1-866-815-7101 (US)
1-720-330-0106 (International)

Secure online web form can be accessed at
www.openboard.info/phi/websubmit.cfm.

Allemployee informationremains
anonymous unless the employee
specifically waives anonymity.


tel:18668157101
tel:18668157101
tel:18668157101
tel:18668157101
tel:18668157101
tel:18668157101
tel:18668157101
tel:18668157101
tel:17203300106
tel:17203300106
tel:17203300106
tel:17203300106
tel:17203300106
tel:17203300106
tel:17203300106
tel:17203300106
http://www.openboard.info/phi/websubmit.cfm
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H. Our Non-Retaliation Policy

We will not tolerate any retaliation
against any employee who, ingood
faith, asks questions; makes areport
of actions that may be inconsistent
with our Code, ourpolicies, orthe
law; orwho assistsinaninvestigation
of suspected wrongdoing.
Reporting “in good faith” means
making a genuine attempt to provide
honest, complete and accurate
information, evenifit later provesto
be unsubstantiated or mistaken.

I. Accountability

Violating our Code, ourpolicies or
the law, orencouraging othersto do
s0, exposes PHI to liability and puts
ourreputationatrisk. If anethics or
compliance problemdoesoccur,we
expectyoutoreportitsothatan
effective solutioncanbe developed.

{N4493621.1}
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You should also understand that
violations of laws orregulations may
resultinlegal proceedingsand
penalties, including, insome

circumstances, criminal prosecution.

PHICODE OF ETHICS & BUSINESS CONDUCT
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A. Diversity, Equal Opportunity & Non-Discrimination

{N4493621.1}

PHI hires employeeswith awide
variety of backgrounds, skills and

cultures. Combining such a wealth of

talentandresourcescreates the
diverse and dynamic teams that
consistently drive ourresults. We
support laws prohibiting
discriminationbased on protected
characteristics, suchasaperson’s
race, color,gender, national origin,
age, religion, disability, veteran
status, marital status or sexual
orientation, and we judge
colleagues, job applicantsand
business partners on the basis of
their qualifications, demonstrated
skillsand achievements.

Always:

« Treatothersrespectfullyand
professionally.

Promote diversityinrecruiting,
hiring and otheremployment
decisions.

Do notdiscriminate against others
onthe basis of any other
characteristic protected by law or
companypolicy.

If you supervise others, judge
them on performance. Avoid
introducingunrelated
considerationsinto your
decisions.

Avoid comments, jokes or
materials, including emails, which
others might consideroffensive.

Excludeinappropriate bias when
judging others—when evaluating
others, use objective, quantifiable
standards.

B. Harassment-Free
Workplace

We all have the rightto workin an
environmentthatis free from
intimidation, harassmentand abuse.
Verbal or physical conductby any
employee that harasses another,
disrupts another’s work
performance or creates an
intimidating, offensive, abusive or
hostile work environment willnot be
tolerated.

At PHI, we do not tolerate:

» Threateningremarks, obscene
phone calls, inappropriate
electronic communications,
stalking orany other form of
harassment.
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» Causing physicalinjury to another.

» Intentionally damaging someone
else’s property oracting aggressively
inamanner that causes someone
else toreasonably fearinjury.

» Threatening, intimidating orcoercing
others on or off the premises—at any
time, forany purpose.

* Weaponsinthe workplace—this
includes not only our facilities but also
parkinglots and alternate work
locations maintained by our
company.

Nor do we tolerate sexual harassment,
which generally can occur when:

» Actionsthat are unwelcome are made
a conditionof employmentorused as
the basis foremployment decisions,
suchas arequest foradate, a sexual
favororothersimilarconductof a
sexual nature.

+ Anintimidating, offensive orhostile
work environmentis created by
unwelcome sexual advances,
insulting jokes or other offensive
verbal or physicalbehavior of a sexual
nature.

{N4493621.1}
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AllPHIemployees are expected to look
out for each other and strive to
maintain a safe and positive work
environment, including:

» Help eachotherby speaking out
when a co-worker’sconduct makes
othersuncomfortable.

* Nevertolerate sexual harassment,
includingrequests for sexual favors or
otherunwelcome verbal or physical
conduct of a sexual nature.

» Demonstrate professionalism. Do
notvisitinappropriateinternet sites
ordisplay sexually explicit or
offensive pictures.

+ Promote apositive attitude toward
policies designedto build a safe,
ethical and professionalworkplace.

* Reportallincidents of harassment
and intimidationthat may
compromise our ability to work
togetherand be productive.

PHICODE OF ETHICS & BUSINESS CONDUCT

C. Health & Safety

Ensuring safetyis anintegral part of
everythingwe do. Eachofusis
responsible foractingin away that
protectsourselvesand others. We can
only achieve our goal of a safe and
healthy workplace through every
employee’s active participationand
support. Situations that may pose a
health, safety orenvironmental hazard
should be reportedimmediately. All
reports canbe made without fear of
reprisal. Safetyis a condition of
employment, and we expectthe
commitment of each director,manager
and employee to make PHlan accident-
free workplace by not compromising our
Code and by always:

Observing the safety, security and
healthrules and practices that apply
toyourjob.

Notifying your managerimmediately
about any unsafe equipment orany

situationthat could pose athreatto
health or safety ordamage the
environment. As an employee, you
have the right and the responsibility
to stop any workif youfeelyour
safetyis atrisk.

Maintaining a neat, safe working
environment by keeping
workstations, aisles and other
workspaces free fromobstacles,
wires and other potential hazards.

D. Alcohol & Drugs

PHIis committed to maintaining a safe,
comfortable and productive work
environment for all of its employees.
Alcoholconsumptionis not permitted
duringregularworking hours, and PHI
employees may notreportto work or
performwork while underthe influence
of alcohol orillegal drugs. Also, do not
use, possess orbe undertheinfluence
of illegal drugs or any substance that
couldinterfere with a safe and effective
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work environmentorharm PHI’s
reputation. PHI’s positionas a

. . . We will not tolerate:
providerof helicopterservices —

makes it crucial that all employees * Intimidating, threatening or

strictly followits detailed Drugs and hostile behavior;

Alcohol Policy, and allemployees » Causing physicalinjury to

are charged withreviewing and another;

complying with this policy at all « Acts of vandalism, arson,

times. sabotage orothercriminal
activities;

PHIlis also committedto the .
. . « Thecarrying of weapons onto
responsible consumption of alcohol company property unless you

atcompany events orwork-related are authorized to do so:
functions. Make sure you use good

. . . » Possessionofafirearm,
judgment, drinkin moderationand

explosive or other dangerous

follow all laws when drinking weapon on PHI premises or
alcoholicbeverages at company use of an object as aweapon;
events orwork-related functions. and

| > (milteing erinEaEing vy

ordamage to anotherperson’s
life, health, well-being, family

E. Workplace Violence
or property

Violence of any kind has no place at
PHI.

{N4493621.1} 14
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A. Honest & Fair Dealing

We treat our customers, merchants Promise only what you can deliver beenlinked to funding for groups
andvendorsfairly. We work to and deliveronwhat you promise. engaged in extreme violence and
understand and meet theirneeds, I humanrights atrocities, sowe are
while always remaining true to our proactiveinimplementing policies
own ethical standards. We tell the B. Supplier Relations and procedures throughout our
truth about ourservicesand supply chainto sourceresponsibly,
capabilities and never make PHlevaluates and engages with monitorour suppliers’ performance
promiseswe cannot keep. qualified suppliers (including and, where needed, request
merchants and vendors)onan corrective action.

Treat others fairly and honestly. Do
not take unfairadvantage through
manipulation, concealment, abuse
of privileged or confidential
information, misrepresentation,
fraudulent behaviororany other
unfair practice.

objective basis groundedinfairness.
When selecting suppliers, we assess
each supplier’s ability to satisfy our
business and technicalneeds and
requirements. We also make
purchasingdecisionsbased onthe
long-term cost and benefitto PHI.

We work closely with suppliers of raw
materials, parts and components,
and communicate our expectation
that suppliers and vendors will
complywith all applicable laws,
including laws aimed at providing
conflict-free minerals.

Beresponsive toallreasonable |
requests fromour customersand
business partners but never comply C. Responsible Sourcing &

with arequest to do something that
youregard as unlawful orcontrary to
our high standards. Revenue from conflict minerals has

Conflict Minerals

{N4493621.1} 16
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D. Conflicts of Interest

A conflictofinterest canoccur
wheneveryou have acompeting
interest that may interfere with your
ability to make an objective decision
onbehalf of PHI. Each of usis
expectedtouse goodjudgmentand
avoidsituations that canlead to even
the appearance of a conflict, which
canundermine the trust others place
inus and damage ourreputation.

Conflicts of interest may be actual,
potential orevenjust a matter of
perception. Since these situations
are not always clear-cut,youneed to
fully disclose them to yourmanager
so thatwe can properly evaluate,
monitorand manage them.

Inaddition, PHI’'s Board of Directors
may adopt separate policieswith
respecttodirectors’ conflicts of
interestin orderto address any
particularcircumstances arising from
theirrole as members of the Board.

PHICODE OF ETHICS & BUSINESS CONDUCT

Rememberto:

» Always make business
decisionsinthe bestinterest
of PHI.

« Avoidconflict of interest
situations whenever possible.

» Discusswithyourmanagerfull
details of any situation that
couldbe perceivedas a
potential conflict of interest.

» Think ahead and proactively
address situations that may
putyourinterests orthose ofa
family memberin potential
conflict with PHI.

Be alert to situations, including the
following, which are common
examples of potential conflicts of
interest:

Corporate Opportunities: If you
learn about a business

opportunity because of yourjob,
it belongs to PHIfirst. This means

that you should not take that
opportunity foryourself unless
you disclosethe opportunity to
the Company and obtain prior
approval.

Friends and Relatives: On
occasion,itis possible that you
may find yourselfin a situation
where you are workingwith a
close friend orrelative who works
foracustomer, supplieror
competitor. Sinceitisimpossible
to anticipate all situations that
may create a potential conflict,
you should disclose your situation
toyourmanagerinorderto
determineif any precautions
needto be taken.

Outside Employment: To make
sure there are no conflictsand
that potentialissues are
addressed, you always need to
disclose and discuss outside
employmentwith yourmanager. If
approved, you must ensure that
the outside activity does not
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interfere with yourwork at PHI.
Working fora competitor, supplieror
customermay raise conflicts that will
needto beresolved. Also, any
approvedside or personalbusiness
should not compete with PHI.

Personal Investments: A conflict can
occurif youhave a significant
ownership orotherfinancialinterest
ina competitor, vendor, supplieror
customer. Make sure you know what
is permitted—andwhat is not—by our
policies and seek help with any
questions. Also, if youhave a
personal orfinancial relationship with
any PHI service providerand you have
work-relatedresponsibilitiesrelating
to that provider,you must disclose
thatrelationship andrecuse yourself
fromany decision-makingregarding
that service provider.

Civic Activities: Unless PHI
management specifically asks youto
do so,youshouldnot accepta seat
onthe board of directors oradvisory
board of any of our competitors,

{N4493621.1}
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suppliers, customers or partners,
especially if your currentjob gives
you the ability to influence our
relationship with them.

Forfurtherinformation, see PHI’s
Corporate Policies and Procedures
12.5, Conflict of Interest Policy in Web
Manuals.

E. Gifts & Entertainment

Amodest gift may be a thoughtful
“thankyou,” orameal maybe an
appropriate setting forabusiness
discussion. If not handled carefully,
however, the exchange of gifts and
entertainment may involve orappear to
create a conflictof interest orother
misconduct. Thisis especially trueif it
happens frequently orif the valueislarge
enoughthat someone may thinkit can
improperlyinfluence abusiness
decision. Properrecords of such
expenses must alsobe createdand
maintained.

PHICODE OF ETHICS & BUSINESS CONDUCT

We do not acceptorprovide gifts,
favorsorentertainment—evenifit
complies with our policies—if the intent
is toimproperlyinfluence any decision.

representative may be engagedin
any attempttoimproperly
influence a decisionof acustomer
orgovernment official.

| Remember:

+ MakesuretofollowPHI's travel
and expense policy.

+ Exchange gifts and entertainment
that fostergoodwillin business
relationships but never provide or
acceptgifts orentertainment that
obligate orappearto obligate the
recipient.

» Understandand complywith the
policies of the recipient’s
organizationbefore offeringor
providing gifts, favors or
entertainment.

* Neveracceptcashorcash
equivalents.

+ Donotrequestorsolicit personal
gifts, favors, entertainment or
services.

» Raise aconcernifyoususpectthata
colleague, third party or other PHI
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A. Financial Integrity

{N4493621.1}

GINFORMATION & ASSETS

The accuracy and completeness of
ourdisclosures and businessrecords
is essential to makinginformed
decisions and to supporting
investors, regulators and others. Our
books andrecords must accurately
and fairlyreflect ourtransactionsin
sufficientdetailandinaccordance
with ouraccounting practices,
internal controls, our policies and the
law. Some employees have special
responsibilitiesinthis area. If you are
involvedin any aspect of our financial
reporting, make sure youmeet all
applicable proceduralandlegal
requirements. Take care to ensure
reports ordisclosures about our
financialrecordsare full, fair,
accurate, complete, objective and
timely, and neverfalsify or
mischaracterize any book, record,
account, entry ortransaction that
relates to PHI.

PHICODE OF ETHICS & BUSINESS CONDUCT

B. Records Management

Documents should only be disposed
ofincompliance with PHI policies
and should never be destroyed or
hidden. Youmust neverconceal
wrongdoing or permit others to do
so. Neverdestroy documentsin
responseto—orinanticipation of—
aninvestigation oraudit. If youhave
any questions orconcerns about
retaining or destroying corporate
records, please contactour
Compliance team. Remember,
everyone at PHI contributes to the
process of recording business
results and maintaining records.
Whetheryou are filing an expense
report, preparing a financial
statement orsimply completinga
timesheet, be honest, accurate and
complete.

Always:

» Createbusinessrecordsthat
accuratelyreflect the truth of
the underlying event or
transaction. Be guided by the
principles of transparency and
truthfulness.

+ Write carefullyin all of your
business communications.
Write as though someday the
recordsyou create may
become publicdocuments.

» Bevigilantregardingthe
improperdestruction of
documents.

C. Physical & Electronic Assets

Eachofusis entrusted withPHI's
physicaland electronic assets, and

20
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we are personally responsible forusing
themwith care and protecting them
fromfraud, waste and abuse. Physical
assetsinclude ourfacilities, machines,

tools, furnishings, office equipment and

supplies. Electronic assets include our

hardware, software, email and voicemail

systems, intranet andinternet access,
computerdataand any information

created, sent, received, downloaded or

stored onoursystem.

Personaluse of these assetsis strictly
prohibited, exceptwhere such use of
PHI's electronic assets qualifiesas an
incidental personaluse, such as brief
andinfrequent personal email
communications. Incidental personal
use of PHI's electronic assets must be
limited, notinterfere with orimpact
normal business operations of PHland
not compromise the security or
reputation of PHI.

Keepinmind:

+ UsePHlassetsto carry outyourjob
responsibilities, never foractivities

{N4493621.1}
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that areimproperorillegal.

+ Observe good physical security
practices, especially those thatrelate
tobadginginand out of ourfacilities.

+ Alsoobserve goodcybersecurity
practicesand be a good steward of
ourelectronicresources and
systems.

» DonotusePHIequipmentor
information systemsto create, store
orsend content that others might
find offensive.

« Donotshare passwordsorallow
otherpeople,including friends and
family, to use PHIresources.

+ Onlyuse software that hasbeen
properly licensed. The copyingoruse
of unlicensed or “pirated” software
oncompany computersorother
equipment to conduct company
businessis strictly prohibited. If you
have any questions about whether or
not a particularuse of softwareis
licensed, contactthe IT Department.

PHICODE OF ETHICS & BUSINESS CONDUCT

D. Confidential Information

Each of us must be vigilant and protect
PHI confidentialinformation, including
intellectual property and personal
information.

This means keepingit secure, limiting
accesstothosewhohaveaneedto
know in orderto do theirjob and only
usingit forauthorized purposes. It also
means keeping thisinformation
confidential even afteryour
employmentwith PHI ends. Our
customers, business partners and others
place their trustin us—we must protect
their confidentialinformation, too.

E. Intellectual Property

PHI commits substantialresourcesto
technology development and
innovation. The creationand protection
of ourintellectual property (IP)rights are
criticalto ourbusiness.

Examples of our IP include:
» Tradesecretsanddiscoveries

 Methods, know-howand
techniques

* Innovations and designs

+ Systems, software and
technology

« Patents, trademarksand
copyrights

Promptly discloseto Company
management any inventions or other IP
that you create while you are employed
by PHI, and contact the Chief
Compliance Officer or Chief Financial
Officerif youreceive any statements or
questions from third parties regarding (1)
the scope of PHlintellectual property
rights; (2) the applicability of PHIrights
to anothercompany’s products; or, (3)
the applicability of a third party’s
intellectual propertyrights to PHI
intellectual property rights or products.

21



2025

F. Data Privacy

We also protectandrespectthe
personalinformation of others.
Follow ourpoliciesand all applicable
laws if yourjob requires collecting,
accessing, using, storing, sharing or
disposing of sensitive information.
Only useit—and share it with others
outside of PHI—forlegitimate
business purposes. Make sure you
know the kind of informationthat is
considered personalinformation. It
includes anything that could be used
toidentify someone, either directly
orindirectly, suchas:

* Aname
* Emailaddress
* Phonenumber

« Creditcardnumber

{N4493621.1}
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We expect everyone to take an
activerole in promoting and
preserving data privacy and to:

* Properlylabel confidential
informationtoindicate howit
should be handled, distributed
and destroyed;

» Only store orcommunicate
company informationusing PHI
information systems;

« Understand the expectations of
customers and business partners
regarding the protection, use and
disclosure of the confidential
informationthat they provide to
us;and

+ Immediatelyreport any loss,
breach or theft of confidential
informationto yourmanager.

G. Competitive Intelligence

Informationabout competitorsis a
valuable assetintoday’s competitive

PHICODE OF ETHICS & BUSINESS CONDUCT

business environment. When
collecting businessintelligence, PHI
employees and otherswho are
working on our behalf must always
live up to the highest ethical
standards. Neverengage infraud,
misrepresentationordeceptionto
obtaininformation,and donot use
invasive technologyto “spy” on
others. We also need to be careful
when acceptinginformationfrom
third parties. You should know and
trust their sources and be sure that
the knowledge they provideis not
protected by trade secret laws or
non-disclosure or confidentiality
agreements. While PHlemploys
formeremployees of competitors,
we recognize andrespectthe
obligations of those employees not
to use ordisclose the confidential
information of their former
employers.

Always:
+ Obtaincompetitiveinformation

only throughlegal and ethical
means, never through
misrepresentation.

» Respectthe obligations of others
to keep competitive information
confidential.

H. Speaking on Behalf of PHI

We are committed to maintaining
honest, professional and lawful
internal and public communications.
Our Company needs a consistent
voice when making disclosures or
providinginformationto the public.
Forthisreason,itisimportant that
only authorized individuals speak on
behalf of PHI. Questions frommedia
should bereferredto our
Communicationsteam, and
questions fromthe financial
community or financialinquiries
should be referred to our Chief
Financial Officer.
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|. Social Media

Being able to connectwith
customers, third parties, vendors,
applicants and the public on social
media gives PHlan advantageinthe
marketplace. Werely onyouto
understand both the benefits and
the risks of socialmedia, and to
communicateresponsibly and
legally, no matter what mediumyou
choose.Remember,youare
responsible forthe content of your
posts, so make sure to follow our
policiesand use goodjudgment. Be
carefulwhenwriting
communications that mightbe
published online. If you participatein
internet discussion groups, chat
rooms, bulletinboards, blogs, social
media sites or otherelectronic
communications, evenunderan
alias, never give the impressionthat
you are speaking on behalf of PHI.
Make sure to protect our confidential
informationand brand on social

PHICODE OF ETHICS & BUSINESS CONDUCT

media. If you believe a false
statement about our Company has
beenposted, donotpostorshare
nonpublicinformation, evenif your
intentisto “settherecordstraight.”
Yourposting mightbe
misinterpreted, start false rumors or
may be inaccurate or misleading.
Instead, contact our
Communications team.

J. Contract Integrity

We assure that contracts entered
into by the Company accurately and
completelyreflect the final
negotiated terms approvedby the
Company. To prevent execution of
outdated orinaccurate contracts
andto ensure allnegotiated changes
are capturedinsigned agreements,
all Company contracts—regardless
of type or dollar value—must be
reviewed and confirmed as final
before execution. Thisincludes any
agreements submitted forsignature

viaDocuSignorotherelectronic
signature platforms.

No agreement may be signed
without the individual signing the
agreement first verifying that it
reflectsthe final, negotiated and
approvedterms either themselves,
orwith the assistance of Legal,
Procurementor the businesslead
negotiating the agreement on behalf
of the Company.

When implementing this Policy:

Do Not Assume Finality: The fact
thatadocumentisreceivedas
“final” froma partnerorvia
DocuSign(orasimilartool)does
not meanitis the final version.

Run a Comparison: Locate the
last versionapprovedor
negotiated by the Company and
run aredline (document
comparison)against the
signature-ready version.
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Confirm Accuracy: Ensureall
agreedtermsareincluded.

Escalate if Needed: If
discrepancies are found, notify
Legal, Procurement orthe sender
and do not proceedwith
signature until corrected.

Only Then, Sign: Proceedwith
execution only after confirming
the versionis accurate and
complete.

{N4493621.1} 24
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Following the Letter & the
Spirit of the Law
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PHI’s corporate policy is to abide by all
laws applicable to the jurisdictionsin
whichit operates, including anti-
corruptionlaws, antitrust laws and all
other applicable laws and regulations.
PHIlexpects bothits employeesand
anyone doing business onits behalf to
comply with all applicable laws and to
cooperate with any investigations into
potential violations of such laws.

VI.FOLLOWING THE LETTER & THE SPIRIT OF THE LAW
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A. Cooperating with Investigations & Audits

Each of us has an obligation to fully cooperate withinternal and
externalinvestigations and audits that PHI conducts. You are
expectedto fully cooperate and ensure that any informationyou
provideis true, accurate and complete. In addition, in the course of
business, you may receive inquiries orrequests from government
officials. If youlearn of a potential governmentinvestigation or
inquiry, immediately notify your manager and our Chief Compliance
Officerbefore taking or promising any action on behalf of the
Company. If you are personally required orresponsible for
responding to a governmentinquiry orrequest, you have the same
duty to cooperate fully and provide true, accurate and complete
information. Any questions regarding these issues should be
addressedto the Chief Compliance Officer.

Remember:

» Neverdestroy, alter orconcealany documentin anticipation
of orinresponseto arequestforthese documents.

* Neverprovide orattempttoinfluence othersto provide
incomplete, false or misleading statements to acompany or
governmentinvestigator.

26



2025

{N4493621.1}

VI.FOLLOWING THE LETTER & THE SPIRIT OF THE LAW
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B. Anti-Corruption & Bribery

Allforms of bribery and other corrupt

practicesare aninappropriate way to

conductbusiness, regardless of
local customs. PHIis committed to
complyingwith all applicable anti-
corruptionlaws, including domestic
laws, the Foreign Corrupt Practices
Actand allinternational anti-bribery
and anti-corruptionlaws. We do not
pay bribes, kickbacks or facilitation
(i.e., “grease”) payments at any time,
foranyreason. This applies equally to
any personorfirmthatrepresents
PHI. The only possible exceptionisif
apotentiallyimproperpaymentis
necessaryinanemergency to
protectanindividual’shealth or
safety. Insuchasituation, you should
seek priorapprovalfromthe Chief
Compliance Officerto make the
payment, orif thatis not possible,
thenimmediatelyreportthe

payment to the Chief Compliance
Officer.

| Remember:

+ Briberymeans giving or
receiving anything of value (or
offeringtodo so)inorderto
obtainabusiness, financial or
commercialadvantage.

» Corruptionisthe abuse of an
entrusted powerfor private
gain.

Itis especiallyimportant that we
exercise due diligence and carefully
monitorthird parties actingon our
behalf. We may screen third parties,
including suppliers, consultants and
vendorswho work on PHI’'s behalf,
particularly when dealing in countries
with high corruptionratesandinany

situations where “redflags” would
indicate further screeningis needed
beforeretaining the third party. Third
parties must understand that they
arerequiredto operateinstrict
compliance with our standards and
tomaintainaccuraterecords of all
transactions.

» Nevergive anything of value
inconsistent withlocallaws and
regulations to any government
official. If you are not sure of the
locallaws, the safest course of
actionis not to give anything of
value.

+ Understandthe standards set
forthunderanti-briberylaws that
applytoyourrole at PHI.

« Accuratelyand completelyrecord
allpayments to third parties.
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» Watchout forapparentviolations of
anti-briberylaws by our business
partners and agents. Remember, we
expect and demand that anyone that
we do business with comply with all
laws and regulations.

Foradditionalinformation,see PHI’s
Corporate Compliance Policy12.7,
Anti-Corruption Policy in Web Manuals.

C. Antitrust & Fair Competition

We believeinfree and open
competitionand neverengage in
improperpracticesthat may limit
competition. That means we nevertry to
gain competitive advantages through
unethical orillegal business practices.

The purpose of antitrust laws is to
protectcompetition. Antitrust laws are
based onthe principle that competition
fostersthe most efficient allocation of
resources, the lowest pricesand the
highest quality goodsand services. To
protectcompetition, antitrust laws

{N4493621.1}
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prohibitagreements that unreasonably
restraintrade, the monopolization of
markets and the lessening of
competitionthrough other anti-
competitive conduct. Violating antitrust
laws canlead to severe consequences
foryouand PHI.

Antitrust and competitionlaws are
complex, and compliancerequirements
canvary dependingonthe
circumstances, butin general, the
following activities should be avoided
and, if detected, reportedto our Chief
Compliance Officer:

» Sharingour Company’s competitively
sensitive informationwith a
competitor;

« Sharingcompetitively sensitive
information of business partners or
other third parties with their
competitors;

+ Attempting to obtainnonpublic
information about competitors from
new hires or candidates for
employment.

PHICODE OF ETHICS & BUSINESS CONDUCT

Beware of interactions with
competitors that couldraise
suspicions of anti-competitive
behavior:

+ Donotenterinto agreements with
competitorsorothersto engage
in any anti-competitive behavior,
including setting prices or dividing
up customers, suppliers or
markets.

+ Donotengageinconversations
with competitors about
competitively sensitive
information.

+ Watchoutforcollusion—when
companies secretly communicate
oragree onhow they will
compete. This couldinclude
agreements or exchanges of
informationon pricing, terms,
hiring, wages or allocations of
markets.

Foradditionalinformation, see PHI’s
Corporate Compliance Policy12.6,
Antitrust Policy in Web Manuals.

D. Anti-Money Laundering

We abide by alllaws designed to deter
criminal enterprise, keep us safe from
terrorismand protect the national
security of the countrieswhere we do
business. Thatis why we must never
knowingly facilitate either money
laundering or terrorist financing. Money
launderingis a global problem with far-
reaching and serious consequences. ltis
the process of convertingillegal
proceedsso that funds are made to
appearlegitimate, anditis notlimited to
cashtransactions.

Terrorist financing refers to funding for
terrorist activities, which cancome from
eitherlegitimate or criminal sources.
Involvementinsuch activities
undermines ourintegrity, damages our
reputationand canexpose PHland the
individualsinvolved to severe sanctions.
Report any suspicious financial
transactionsand activitiesto the
appropriate compliance personnel.
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E. Global Trade

PHI has global operations that supporta
growing, worldwide customerbase. PHI
employees must comply with all
applicableinternational trade laws and
regulations. These laws and regulations
applyto theimportand export of goods
and technicaldatato and fromthe
United States and other countries,
transactions ordealings with sanctioned
countriesandrestricted parties and
anti-boycottrequests.

If yourresponsibilitiesinclude exporting
productsorreceivingimported
products, you areresponsible for
screening customers, suppliersand
transactions to ensure that we comply
with allapplicable export andimport
requirements.

Be mindful:

» Obtainallnecessarylicensesbefore
the export orre-export of products,
servicesortechnology.

{N4493621.1}
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* Reportcomplete,accurate and
detailed informationregarding every
imported product,includingits
place(s) of manufacture andits full
cost.

» Beware of transferringtechnical data
and technology to someonein
another country, such as through
email, conversations, meetings or
database access. Thisrestriction
applies to sharinginformation with
co-workers, as wellas non-
employees.

+ Beware of transporting PHl assets
that contain certain technology (such
as acomputeran employee takes on
abusiness trip) to another country.

F. The Environment

We recognize our environmental and
societalresponsibilities. We are
committed to sustainability and to
minimizing damage to the environment,

PHICODE OF ETHICS & BUSINESS CONDUCT

aswellas any potentialharmto the
health and safety of employees,
customersand the public.

Everyone should:

+ Doyourpartto make sure that
protecting employee safety and
the environmentis a priority. Stop
work and reportany situation that
you believe couldresultinan
unsafe working conditionor
damage to the environment.

* Readandunderstandallthe
information provided by our
Companythatisrelevant to your
jobandthe health, safety and
environmental effects of our
operations.

» Fully cooperate with
environmental, health and safety
training and PHI’s periodic
compliancereviews of our
products and operations.

» Beproactive andlookforways
that we can minimize waste,
energy and use of natural
resources.

G. Lobbying & Campaign Finance

Follow alllaws as they relate to the ability
of corporations to make political
contributions orengage inlobbying or
other political campaign activities. Never
contribute to a political campaign,
candidate orparty on PHI’s behalf
without approvalfromthe Chief
Compliance Officer.
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Make Your Commitment
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Make Your Commitment

PHI’s corporate policy is to abide by all laws applicable to the jurisdictionsin whichit
operates,including anti-corruption laws, antitrust laws and all other applicable laws and
regulations. PHl expects bothits employees and anyone doing business onits behalf to
comply with all applicable laws and to cooperate with any investigations into potential
violations of such laws.

Name

Signature

Date
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Resources
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VIII.RESOURCES

Jeff Skinner
Compliance Officer - Corporate, PHI Aviation
jskinner@phihelico.com

(337)272-5285

Michael Mayes
General Counsel & Chief Compliance Officer- PHI Health
mmayes@phiairmedical.com

(602)224-3510

Reny Varkey
Financial Controller - APAC, PHI Aviation
rvarkey@phi-int.com

+618 94287917

EXTERNAL COMPLIANCE HOTLINE

1-866-815-7101(US)
1-720-330-0106 (International)

Secure online web formcanbe accessed at:
http://www.openboard.info/phi/websubmit.cfm.

PHICODE OF ETHICS & BUSINESS CONDUCT
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